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Introduct1on: The Faculty Suppo::ted Cultural Preserva.tion Committee
(ESCPC) rs an rnitiatrve airnel at safegu.rrdrng the rich herrtage cf
tribal culture by ac;tiwely invoiving facuJ-ty members. This report
.ut Irnes th+ objecrives, actr;ir- -.', and impact cf che FSCPC in rr
rLrission to pre-serve and disserninal-e kno,,rrledge about tribal
l-raditiorrs, customs, and practices here irr the campus.

Objecti-ve of the Practice: The prirnary objective of the FSCPC is to
preserve l-he age -old traditions , custorns , arLc) prac tices of trilcal
cultures in Galo l:elt. This preservatlon ef fort i s coupled r,,rith the
aim to disseminate knol'rledge about t}-rese cult-r-rraI aspects in an
effecl-ive and proper manner. 81, invoh,,ing facu-lty mernbers, h/ho often
serve as rne rrtors and guides to strrdents, the comrnittee seel.rs tc,
Ieverage their expertise arrd irrfluerrce to achiewe 1,hese objectiwes.

Activities: Th+ FSCPC will';ndertal-e ",;i - lir.jL=s t- fulfill
-l -^ ^^-^-+;..^-.ILJ UU ICLLAV<J.

Researctr and Documentation: Faculty meml:ers collaloorate r'rith
' ?.ar -h+rs and scholars :o Cor---,'n-nl -n- rr;dii ' ns, custcms,
rrtuals, and f olklore of tribal comnLr-rnities . Thrs involves
concluctrrrg f ie 1d stuclies, inter-.riews r,vitlr community tnembers, and
^.--L r--^r -^- -^-..^L -,^Lv . r rf orma:icn.it I I vd I ->cd LLII LU UdLIICI LUILUf 1-ll- I U ll

Cultural workshop and sernj-nar: The c.,nunittee orga.nizes workshops arrrj

s?Fr, o(s | -duf a+ e st udenrs, faculty, .nu I h+ w. o+r r.rmnunity ab--rt-
r :'i'c af cul tu-res. These e',/eriLs fe , l-rire pr.serrtotions, ;isc',-rss ir r.s,
and demonstra-uions thrat highlighl- different aspects of tribal life,
i n.luo ing m;sic, dance, art, cuisine, lnd spi:rt',ratity.
CurrlcuJ.um Integ:ration: Faculty meml:ers vrork to integrate aspects of
t::ilcai cull-u:re i ntc ar:=:r)errtc:. curricula acros,s varior-rs di:..:iplines,
mLi -, ^*^.-.^^^ Iril-LS erlsures uhat stuclents gain a deeper unlerstandi-ng of cultural
diversity and appreciation f or indigenous knor,;iedge systems.
Corrrrnunity Engagement: FSCPC collaborates with tribal communities to
f acilitate cull-ural exchange progl:ams, wher:e stuclerrts arrd f aculty
menLbers interact with conLrnunity members, part-icipate in traditional
ceremonies, and Iearn from indigerrous elde::s.
Resorf,ree centre: committee establrsfres a r-s.rurcle ce nter e quipped
with books. artifacts, audicwisu.al rnaterials, and digital archives
r .o'=..r ra rribal culture. This serJes - htb l^r rFsearcn,
e duc al- i o n, a rLd cormrLurri l-y oul, r-- ach acl, ivit ie s .

Impact: The FSCFC

obj ectives :

has made significant strides in advancinq i rc d,}'rtr
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1 ' Cultural Preservation: Through its research and documentation
efforts, the committee has contributed to the preservation of tribal
heritage, ensuring that valualcle cultural practices are recorded for
future generations.

2. Enowledge Dissemination: workshops, seminars, and curriculum
integration initiatives have helped disseminate knowledge about
tribal cultures to a broader audience, fostering appreciation and
respect for indigenous traditions.

3. Conrnunity Empowerment: By engaging with tribal communities in
collaboratiwe projects, the FSCPC has empolyered communi-ty members t.o
share their culture with others and take prlde in their heritage.

4. Academic enrichment: Inteqration of tribal culture into academic
curricula has enriched the educational experience of students,
providing them '.rith a more comprehensive understandinq of cultural
diversity and gtobal perspectives.

Evidence of Suc,c.ess

a) The focal MLA taking the nate of cufturaL
preservaticsn cotnmittee did the funding rsf AnLount F.s

l}fakhs for construction af DERE (commtsnity /
traditionaf Dormitcsry) fcr imparting traditionaf
1- ^ ^- - 1 ^ ^1 - ^]\,t1uw Leuqc.

CotrLmunity / traditionaf Dormitory
.l,/ame : DERE )
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Problerns Encountered and Resources P"equired

a) At the initiaf stage, it was very difficuJ-t to gather and
to hoLd meetings refated to the objects of the commitLee.

Conclusion: The Faculty Supported Cultural Preservation Committee
plays a vital role in preserving and promoting tribal cultures
through its collaborative efforts involving faculty members,
students, researchers, and indigenous communities- By achieving its
objectives of cultural preservation and knowledge dissemination, the
committee contributes to the preservation of cultural diversity and
the promotion of intercultural understanding. Mov:nq forward.,
continued support and participation from all stakeholders will be
crucial in sustaining and expanding the impact of the FSCPC,

Submitted by

Mr. blyag,len Gadi

HoD, Geoqraphy
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REPORT OF THE PRO ST PRACTICES

ACADEMIC SESSION: 2A2l-22

Introduction: The Monthly traculty Meet (Mru1 serves as a

crucial forum for faculty members to convene regularly and

discuss pertinent issues concerning the institution. This

report delineates the objectives, context, practice, evidence

of success, and challenges encountered in implementing the

MFM.

Objeetives of the practice: The primary objective of the MEM

is to foster collective vision and address the problems and

prospects of the institution. By bringing together faculty
members on a monthly basis, the MFM aims to facilitate
discussions on various aspects of teaching-learning,
administration, and overall development of the college.
Chaired by the staff council secretary, these meetlnqs provide

an opp6rtunity for teachers to collectively identify
challenqes and opportunities and make unanimous decisions for
the betterment of lhe inslilution.

ConLext: The I.{FM is situated within the broader context of
promoting stakeholder involvement in problem-solving within
the institution. Recogini zlncJ the importance of collective
action, lhe I',IFM seeks lo inculcate all stakeholders in
addresslng the diverse problems faced by the institution.

Practice: During the MFM/ a colnmon topic of interest is
selected, and faculty members enqage in deliberations to
explore potential solutions and opportunities far improvement.

These discussions enabJ-e healthy exchanges of ideas and

perspectives, ultimalely leading to unanimous decisions a

at enhancing the collegie's functioning and development.
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Evidence of success

The MFT4 has proven to be a valuable rnitiati-'re in identifying

and acidressing inslitutional challenr]es. By providing a

pLatform for open dialogue and collaboration among faculty

members, the MFIVI has facilitaled the resolution of problems

and the cultivation of a harmonious relationship anlong

teachers "

Problem eneountered and resources required

DespiteitsSuCCessltheMFMhasencounteredseveral
challenges. Fund conStraints ancl limilecl trrlman resources have

rroqod s j onif r canr-- haru lers to uhe ei f ective [urccronrng of che
vvuv\j

meetingis. Additionally, low student interest and par:ticipation

have hindered the orzerall effectiveness of the MFM' Addressing

these challenges wrll necessitate ad'ditional resources and

strategiestoenhancestudentengagementandensurethe
sustajnabrJ iLY oE the I4FU'

Faculty MonthLy meet along "';ith retirement partT

(Assistant Librarian)
of l4r. S.Raj
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Conelusion

The Monthly Eaculty Meet plays a crucial role in fosteri_ng
colraboration, problem-so1ving, and institutional development
among faculty mem.bers. Desplte faclng charlengies, the MEM has
demonstrated 1ts effectiveness in promotinq a collective
vision and addressing lhe problems and prospects of the
institution. Moving forward, continued support and investment
an the MFM will be essential to sustain its impact and
facilitate the ongolng improvement of lhe r-nt I orrc,
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